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Response: 

The initiative undertaken by SKN Sinhgad School of Business Management represents a pioneering effort in 

advancing the educational landscape, particularly in the realm of competency mapping for MBA program 

enhancement. The �,�Q�V�W�L�W�X�W�H�¶�V commitment to holistic student development is evident through its foundational 

principle, which centers around a holistic strategy emphasizing personalized guidance and meticulous 

competency mapping evaluations for MBA-I-year students. By seamlessly aligning students' career aspirations 

with their demonstrated strengths, the Institute establishes a robust foundation for their academic and 

professional journey. 

The initiation of this comprehensive competency mapping program at SKN Sinhgad School of Business 

Management stems from a recognition of a common challenge faced by students �± the confusion surrounding 

the selection of the right specialization. Acknowledging the pivotal role that specialization plays in shaping 

students' academic and professional trajectories, the Institute has undertaken this initiative to provide a 

structured and supportive framework for students to make informed decisions. 

Previously, the observed confusion among students about specialization choices highlighted a need for 

intervention. To address this, the Institute has implemented a multi-faceted approach. The competency mapping 

results for MBA-I-year students serve as a foundational element in this initiative. By evaluating and 

understanding the strengths and competencies demonstrated by students, the program aims to offer personalized 

guidance that aligns with individual career aspirations. This strategic alignment ensures that students are 

equipped with the necessary insights to navigate the often-complex process of specialization selection. 

One standout feature of �,�Q�V�W�L�W�X�W�H�¶�V��initiative is the empowerment of MBA_II-year students through specialized 

training, uniquely positioning them as facilitators. This distinctive approach fosters a peer-to-peer learning 

environment, not only enhancing the competency mapping skills of the facilitators but also ensuring that 

competency mapping activities for MBA-I-year students are conducted with a nuanced understanding of their 

individual needs and aspirations. 

Moreover, the initiative goes beyond mere evaluation, actively identifying and addressing major skill gaps 

among MBA-I-year students, with a specific focus on communication skills for the academic batch spanning  



 
 

2022-2024. The implementation of targeted initiatives, such as Verbal Communication Lab sessions, Rubicon, 

and GTT training showcases the �,�Q�V�W�L�W�X�W�H�¶�V dedication to addressing identified skill gaps. The success of these 

initiatives, measured through post-semester evaluations, reflects commitment to a continuous improvement 

cycle in its educational program. 

The structured approach of the initiative unfolds through distinct phases, starting with a preparatory phase that 

involves a specialized competency mapping workshop for HR students in MBA_II year. This workshop not 

only imparts foundational knowledge but also specifically trains MBA_II-year students to conduct competency 

mapping activities for their counterparts in MBA-I year. The collaboration between faculty coordinator and 

MBA_II -year students during the actual implementation phase, executing attribution tests and interviews for 

MBA-I-year students, demonstrates a cohesive and coordinated effort. These activities, guided by faculty 

coordinators, culminate in the preparation of comprehensive competency mapping results, focusing on 

significant traits observed during the mapping process. 

�,�Q�V�W�L�W�X�W�H�¶�V��commitment to assessing outcomes is evident in its post-semester evaluations. Gathering feedback 

from MBA-I-year students provides valuable insights into the impact of competency mapping activities on their 

overall development. Quantifying the number of students benefiting from these initiatives and evaluating the 

final placements of HR students who actively participated in the competency mapping workshop add a practical 

dimension to the assessment. The identification of major skill gaps, especially in communication, serves as a 

baseline for targeted initiatives, and the subsequent measurements of improvement become key indicators of 

the initiative's success. 

Furthermore, �,�Q�V�W�L�W�X�W�H�¶�V��initiative extends its impact beyond the immediate educational setting by fostering an 

environment of research and internship contributions. Both students and faculty actively engage in producing 

valuable research, with collaborative efforts resulting in research papers centered around competency mapping 

and its practical applications. The Summer Internship Projects, a tangible outcome of the initiative, focus on the 

implementation and refinement of competency mapping methodologies, providing students with hands-on 

experience that bridges the gap between theory and practical application. 

A notable achievement is the publication of a patent by faculty members, showcasing the innovative strides 

made in competency mapping within the MBA program. This patent, specifically focusing on competency  



 
 

mapping of MBA students, marks a significant milestone in the �,�Q�V�W�L�W�X�W�H�¶�V commitment to pioneering 

advancements in HR education. It not only enriches the academic discourse but also establishes �,�Q�V�W�L�W�X�W�H�¶�V��as a 

hub for cutting-edge insights and innovations in competency mapping. 

In essence, �,�Q�V�W�L�W�X�W�H�¶�V��competency mapping initiative emerges as a dynamic hub for cutting-edge insights and 

advancements in competency mapping, significantly enhancing the overall educational experience of MBA 

students. The �,�Q�V�W�L�W�X�W�H�¶�V holistic approach, from personalized guidance to targeted skill development and the 

production of valuable research contributions, positions it at the forefront of innovation and excellence in HR 

education. The initiative's success lies not only in its immediate impact but also in �,�Q�V�W�L�W�X�W�H�¶�V��enduring 

commitment to continuous improvement and the advancement of knowledge in competency mapping. The 

�,�Q�V�W�L�W�X�W�H�¶�V��innovative practices serve as a model for educational institutions, illustrating how competency 

mapping can be a transformative tool for student development and program enhancement. 
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DIAGRAMMATIC REPRESENTATION OF ACTIVITY  
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OBJECTIVES OF THE ACTIVITY: 
�x Specialization Recommendations for MBA-I Year Students: 

�¾ To evaluate the competency mapping results to suggest appropriate specializations for MBA-I 

year students based on their demonstrated strengths and competencies. 

�¾ To provide personalized guidance to students, aligning their career aspirations with the 

competencies identified during the mapping process. 

�¾ To assist MBA-I year students in making informed decisions regarding their specialization, 

enhancing the relevance and effectiveness of their academic and professional journey. 

�x Building Competency Mapping Expertise: 

�¾ To provide specialized training to HR students in MBA_II year, equipping them with the 

knowledge and skills necessary for effective Competency Mapping. 

�¾ Empowering Student Facilitators: 

�¾ To train MBA_II year students to take on the role of facilitators, enabling them to conduct 

Competency Mapping activities for their peers in MBA-I year. 

�¾ Identification of Skill Gaps, Targeted Initiatives and Continuous Improvement: 

�¾ To identify major skill gaps among MBA-I year students, with a focus on communication 

skills for Batch 2022-2024. 
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�¾ To implement targeted initiatives, such as Verbal Communication Lab sessions, Rubicon, and 

GTT training, to address the identified skill gaps. 

�¾ To observe significant improvement in communication skills based on the post-semester 

assessment. 

�¾ To utilize gathered data to refine future Competency Mapping workshops and initiatives, 

ensuring a continuous improvement cycle in the educational program. 

�¾ To Facilitate and encourage active participation of students and faculty members in 

generating meaningful research contributions following the Competency Mapping. 

�¾ To establish the program as a hub for cutting-edge insights and innovations in Competency 

Mapping 

�¾ SWOT Identification:  

�¾ To enable faculty mentors to identify their mentees' Strengths, Weaknesses, Opportunities, and 

Threats (SWOT) through engagement in Competency Mapping activities. 

This comprehensive approach aims to not only develop competency mapping expertise but also to assess 

the tangible impact on students' skills and contribute to continuous improvement in the educational 

program. 

 

 

 

OUTLINE AND OVERVIEW OF ACTIVITY:  
�x Preparatory Phase: Competency Mapping Workshop (Initial Training)  

�¾ Conducted a specialized workshop for HR students (MBA_II year) to provide training in 

Competency Mapping. 

�¾ Specifically, trained MBA_II year students to conduct Competency Mapping activities for MBA-

I year students. 

 

�x Actual Implementation of Competency Mapping Model 

�¾ Faculty members prepared a comprehensive Competency Mapping model. 

�¾ MBA_II year students executed Attribution tests and interviews for MBA-I year students as part 

of the Competency Mapping process. 

�¾ Faculty coordinator conducted one-on-one discussions with MBA_II year students, who acted as 

evaluators for this activity. 

�¾ Collaboratively prepared Competency Mapping Results for MBA-I year students, focusing on 

significant traits observed during Attribution tests and interviews. 

�¾ Identified major skill gaps among MBA-I year students, providing a basis for targeted initiatives. 
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�x Measuring Outcomes of Competency Mapping: 

�¾ Feedback from MBA -I Year Students: Gathered feedback from MBA-I year students to assess 

the impact of Competency Mapping activities. 

�¾ Quantified the number of students who benefited from the Competency Mapping initiatives. 

�¾ Feedback from HR Students Involved in the Workshop: Evaluated the final placements of HR 

students who actively participated in the Competency Mapping Workshop. 

�¾ Identifying Major Skill Gaps and Implemented Targeted Initiatives:  Identified major skill 

gaps, with a focus on communication skills for Batch 2022-2024. 

�¾ Implemented targeted initiatives to address the communication skills gap, such as Verbal 

Communication Lab sessions, Rubicon, and GTT training. 

�¾ Selected various internal evaluation methods, including presentations and discussion board 

activities, to enhance communication skills. 

�¾ Post completion of Semester-I, conducted a communication skill test to measure the improvement 

observed in students. 

�¾ Outcome Assessment: Observed significant improvement in skill after communication skills 

based on the post-semester assessment. 

�¾ Used the data gathered to refine future Competency Mapping workshops and initiatives, ensuring 

a continuous improvement cycle. 

�¾ Research and Internship Contributions: As a tangible outcome of the Competency Mapping 

Workshop, both students and faculty members actively engaged in producing valuable research 

contributions. Collaborative efforts resulted in the authorship of research papers centered around 

Competency Mapping and its practical applications. Furthermore, a cohort of students 

successfully completed Summer Internship Projects focused on the implementation and 

refinement of Competency Mapping methodologies. These initiatives not only enriched the 

academic discourse but also provided students with hands-on experience, bridging the gap 

between theory and practical application. 

�¾ Patent Publication: Demonstrating the innovative strides made in Competency Mapping within 

the MBA program, faculty members achieved a significant milestone by publishing a patent. This 

patent specifically focuses on the Competency Mapping of MBA students, signifying a unique 

and valuable contribution to the field. The publication of the patent underscores the program's 

commitment to pioneering advancements in HR education, establishing a foundation for future 

research and enhancing the program's reputation as a hub for cutting-edge insights and 

innovations in Competency Mapping. 

�¾ "Empowerment of faculty mentors to tailor their mentorship strategies based on individual 

mentees' needs and aspirations," 
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Individualized Mentorship:  

Tailoring Strategies: The Competency Mapping activities provide faculty mentors with valuable 

insights into the strengths; weaknesses, opportunities, and threats (SWOT) of their mentees. This 

comprehensive understanding allows mentors to customize their mentorship strategies based on 

the unique characteristics and requirements of each mentee. 

 

This structured approach, from preparation to execution and outcome assessment, ensures a 

comprehensive understanding of competency mapping impact, facilitates targeted skill 

development, and contributes to continuous enhancement of the educational program. 
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PREPARATORY PHASE: 
COMPETENCY MAPPING 

WORKSHOP (INITIAL TRAINING)  
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Permission and NOTICE TO FACULTIES   
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NOTICE TO STUDENTS:  
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REPORT: WORKSHOP ON COMPETENCY MAPPING AND ASSESSMENT 
 

Sinhgad Technical Education Society's 

S.K.N. SINHGAD  SCHOOL OF BUSINESS MANAGEMENT,PUNE  

REPORT OF " Workshop on COMPETENCY MAPPING AND ASSESSMENT" 

Duration :  30 Hours 

Date : Thursday 17th November 2022, Friday 18th November 2022, Thursday 
24th November 2022, Friday 25th November 2022 

Time: Thursday 17th November 2022 (Time- 12.00pm to 6.00pm)  

Friday 18th November 2022 (Time �± 9.00 am to 1.00pm & 2.00pm to 
6.00pm) 

Thursday 24th November 2022(Time �± 9.00 am to 1.00pm & 2.00pm to 
6.00pm) 

Friday 25th November 2022 (Time �± 9.00 am to 1.00pm & 2.00pm to 
6.00pm) 

Mode of Delivery :  Offline  

Topic : Competency Mapping and Assessment 

Faculty trainer:  Prof.Mayuri Yadav 

TOTAL 
NUMBER OF 
PARTICIPANTS:  

14 

CLASS : MBA I  

 

             S.K.N. Sinhgad School of Business Management has conducted a Workshop on 

COMPETENCY MAPPING AND ASSESSMENT on Thursday 17th November 2022, 

Friday 18th November 2022, Thursday 24th November 2022, Friday 25th November 

2022 total for 30 hrs.  

 

Learning Objectives: 

The course is designed to achieve following objectives: 

To develop an understanding of Competency based HR practices 

�x To equip participant with the technique of identifying and mapping competencies 
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�x To understand process of competency mapping 

�x To learn art of developing competency model 

�x To understand how to find out skill gap 

Learning Outcomes: 

On successful Completion of course participant will be able to: 

Plan Competency based study 

�x Identify and develop Competency dictionary 

�x Map competencies according to organization role, function and task 

�x Design Competency model 

 

1. Competency mapping Conceptual Framework-  
Day 1- Date: Thursday 17th November 2022 (Time- 12.00pm to 6.00pm)  
Following points were discussed and some activities also conducted. 

�x Competency mapping and assessment- Conceptual Framework 
�x Competency Based Study 
�x Techniques of identifying mapping competency 
�x Using competency based approaches in different HR practices. 
�x Demonstration of developed competency mapping model. 
�x Case study discussion 
�x Shadowing of Interviewers 

2. Conduction of Attribution test and Interviews for MBA-I year students 
Day 2- Date: Friday 18th November 2022 (Time �± 9.00 am to 1.00pm & 

2.00pm to 6.00pm)  

3. Conduction of Attribution test and Interviews for MBA-I year students 
Day 3- Date: Thursday 24th November 2022 (Time �± 9.00 am to 1.00pm & 2.00pm 
to 6.00pm)  

4. Preparation of Competency Mapping Results 
Day 4- Date: Friday 25th November 2022 (Time �± 9.00 am to 1.00pm & 

2.00pm to 6.00pm) 
The session provided the students with a comprehensive working knowledge of 
Competency mapping in a simplified manner to improve them & help them to take better 
decisions in their organization. Overall the Program was successful and feedback received 
for Training program was excellent.  
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 PHOTOS OF ACTIVITY:  
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                                                                                                Dr. Prachi Pargaonkar     

                                                                                                             Director  

                                                                             SKN Sinhgad School of Business Management 
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CERTIFICATES OF THE ACTIVITY:  
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ATTENDANCE OF WORKSHOP : 
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ACTUAL IMPLEMENTATION OF COMPETENCY 
MAPPING MODEL  
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COMPETENCY MAPPING BOOKLET
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ATTENDANCE OF STUDENTS APPEARED FOR COMPETENCY MAPPING ACTIVITY  
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MAIL COMMUNICATION TO MENTOR REGARDING COMPETENCY 
MAPPING RESULTS 
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SAMPLE COMPETENCY MAPPING RESULTS:  
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OUTCOMES OF COMPETENCY MAPPING  
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GRAPHICAL REPRESENTATION OF NO. OF STUDENTS BENEFITTED 
THROUGH THIS ACTIVITIES  
Table: 

Batch 
No of students appeared for Competency mapping 

Attribution test and Interview  
2021-2023 200 
2022-2024 207 
2023-2025 170 

 

Graph:  
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GRAPHICAL REPRESENTATION OF NO. OF STUDENT SELECTED SPECIALIZATION 
AS PER SUGGESTION. 

Table:  

Batch 

No of students appeared for 
Competency mapping 

Attribution test and Interview  

No. of students selected 
specialization as per 

suggestion 

2021-2023 200 151 

2022-2024 207 186 

2023-2025 170 141 
 

Graph:  
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PLACEMENT OFFER LETTER OF HR STUDENTS WHICH ARE INVOLVED 
IN WORKSHOP. 
 

Following Students well trained competency mapping skills and acquired jobs in reputed companies.  

Sr.No  Students name Organisation  Annual Pkg 

1 Miss. Nandini Rajurkar  Persistent  
1.8 LPA 
(Probation) 

2 Mr. Akshay Anil Prasad Tiwari HCL  2.4 LPA 

3 Miss. Rutuja Suryakant Wankhede Dassult System 6 LPA 
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IDENTIFICATION OF MAJOR SKILL GAPS AND THE SUPPORTING 
EVIDENCE FOR THEIR IMPROVEMENT:  
Mail : 

 

List of Students Weak in Communication Skill: 

List of students Weak in Communication Skill 
Batch 2022-2024 
Sr.No Name of the student Name of the Mentor 

1 Aditi Shirgaonkar Dr. D.P. Rane 
2 Nishigandha Ganpat Datar Dr. D.P. Rane 
3 Chaitanya Ajay Bhosale Dr. D. P. Rane 
4 Santosh Haribhao Sangale Dr. D.P. Rane 
5 Tushar Mahendra Shinde Dr. D.P. Rane 
6 Aniket Ganesh Shelar Dr. D.P. Rane 
7 Nimisha Veeru Sahani Dr. D.P. Rane 
8  Ganesh Dnyaneshwar Murhekar Dr. D.P. Rane 

9 Akash Baliram Sangvikar Dr. D.P. Rane 

10 Sadhu Ganesh Sagle Dr. D.P. Rane 
11 Shreyas Vijaykumar Joshi Dr. D.P. Rane 

12 
Mujawar Akhil Rafik Dr. D.P.Rane 

13 Nikhil Bandal  Dr. Shalaka Sakhrekar 
14 Pradnya Jagtap Dr. Shalaka Sakhrekar 
15 Ramesh Suresh Raut Dr. Shalaka Sakhrekar 
16 Nitin Ramesh Dindokar Dr. Shalaka Sakhrekar 
17 Sumit Wadekar Dr. Shalaka Sakhrekar 
18 Lukesh Murlidhar Wankhede Dr. Shalaka Sakhrekar 
19 Premkumar Ashok Dhotre Dr. Shalaka Sakhrekar 
20 Antariksh purushottam ingle Dr. Shalaka Sakhrekar 
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21 Pragati sunil ugale Dr. Shalaka Sakhrekar 

22 Rutuja Saste Dr. Shalaka Sakhrekar 
23 Himanshu anil tagare Dr.Shalaka Sakhrekar 
24 Chetan Ashok Gawande Mrs.Manjula Dhulipala 

25 Rushikesh Haribhau Khamkar 
Mrs. Manjula 
Dhuliapala 

26 Shekhar Balasaheb Dhole Mrs.Manjula Dhuliapala  

27 Manan Paresh  Patel 
Mrs. Manjula 
Dhuliapala 

28 Shubhangi Ashok Suryavanshi 
Mrs. Manjula 
Dhuliapala 

29 Jayesh chikate Mrs.Manjula Dhuliapala 
30 Anjali Gawande Dr. Roza Parashar 
31 shubham shivajirao pawar Dr. Roza Parashar 
32 Anuja Gaddam Dr. Roza Parashar 
33 Mahesh Milind Sutar Dr. Roza Parashar 
34 Priyanka Tukaram Indalkar Dr. Roza Parashar 
35 Shamal Sanjay Chopade Dr.Roza Parashar 

36 Bhushan Hemant Metkat Dr.Roza Parashar 
37 Aditi Arvind Naykawdi Dr. Roza Parashar 
38 Shital Chunche Dr. Sadhna Ogale 
39 Sambhaji Biradarbhim Dr. Sadhana Ogale 
40 Kiran Gajanan Adagale Dr.Sadhana Ogale 
41 Shirgaonkar Tanuja Ankush Dr. Sadhana Ogale 
42 Yash Hajare Dr. Sadhana Ogale 
43 Vishakha Bhere Dr. Sadhana Ogale 
44 Rushikesh Santosh Jadhav Dr. Sadhana Ogale 
45 Rohit Sukhadev Kawade Dr. Sadhana Ogale 
46 Sakshi Anilrao Umathe Dr. Sadhana Ogale. 

47 Vaibhav Angad Kanade Dr. Sadhana Ogale. 

48 Karansingh Wadhwa Dr. Sadhana Ogale 

49 Vaibhav lakade Dr.Sadhana Ogale 
50 Prakash Pawale Dr. Sangeeta Gorde 
51 Mrunali Shinde Dr. Sangeeta Gorde 
52 Vinay pandey Dr. Sangeeta Gorde 
53 Abhishek Dattatray Gaikwad Dr. Sangeeta Gorde 
54 Shubham Dnyaneshwar Alpe Dr. Sangeeta Gorde 
55 Ankita Anil salve Dr. Sangeeta Gorde 
56 Balaji Marotrao Lavhale Dr. Sangeeta Gorde  
57 Kakade Niriksha Manesh Dr. Sangeeta Gorde 

58 Shubhaam Sanjay Katkar Dr. Sangeeta Gorde 

59 Vikas Vishanu Pawar Dr. Sangeeta Gorde 
60 Ashwini Appa Sathe Dr. Sangeeta Gorde 
61 Akshay Ravindra Hire Mrs.Sheetal sarnot 
62 Pallavi Sharad Ghate Mrs. Sheetal Sarnot 
63 Sangram Hanmantrao Mulik Sheetal Sarnot 
64 Ashwini Balasaheb Gophane Mrs. Sheetal Sarnot 
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65 Kapil Kailas Dharak Mrs. Sheetal Sarnot 
66 Mihir prem shahu Mrs. Sheetal Sarnot 
67 Sanskar vijay borhade Mrs. Sheetal Sarnot 
68 Prathamesh Sanjay Ahirekar Mrs. Sheetal Sarnot 
69 Kalpesh Bhaskar Patil Mrs. Sheetal Sarnot 
70 Sharad Bhimashankar Banale Mrs. Kalpana Sayankar 
71 Alisha Babasab Beg Mrs. Kalpana Sayankar 
72 Krushna Ganeshrao Dhumatkar Mrs. Kalpana Sayankar 
73 Swapnil Raju Hiwarale Mrs. Kalpana Sayankar 
74 Shubham Sahane Somnath Mrs. Kalpana Sayankar 
75 Tulsi Rahulkumar Mandhane Mrs. Kalpana Sayankar 
76 Mayur Hanmantrao Shere Mrs.Kalpana Sayankar 
77 Sanket Arun Patil Mrs. Kalpana Sayankar 
78 Varsha Arjun Pawale Mrs. Kalpana Sayankar 
79 Nitin Mukund Badganchi Mrs. Kalpana Sayankar 
80 Atul Sopan Nimbalkar Mrs. Kalpana Sayankar 
81 Pasalkar Ganesh Balaso Mrs. Kalpana Sayankar 
82 Ankita Paimode Dr. Ganesh Yadav 
83 Shivam Salunke Dr. Ganesh Yadav 
84 Shreya Vijay Awaghade Dr. Ganesh Yadav 
85 Shivam satish chougule Dr. Ganesh Yadav 
86 Shubham Adhikrao Ingale Dr. Ganesh Yadav 
87 Mainale onkar shivyogi Dr. Manoj Kulkarni 
88 Mahesh Dnyaneshwar Birajdar Dr. Manoj Kulkarni 
89 Shivani Bhausaheb Dange Dr. Manoj Kulkarni 
90 Sachin Patil  Dr. Manoj Kulkarni 
91 Lokesh Sanjay Pawar Dr. Manoj Kulkarni 
92 Sagar Ashok Kumbhar  Dr. Manoj Kulkarni 

93 Manisha Kailash Mali Dr. Manoj Kulkarni 
94 Roshan Hemraj Patil Dr. Manoj Kulkarni 
95 Pranav Rameshkumar Ingole Dr. Manoj Kulkarni 
96 Mansi Madhukar Patil Dr.Manoj Kulkarni 
97 Sonali Arun Dhaktode Dr.Manoj Kulkarni 
98 Siddhesh Ravindra Patil Dr. Manoj Kulkarni 
99 Monika Rajesh Randive Dr. Manoj Kulkarni 
100 Pranita pravin adsul Dr. Yatin Bokil 
101 Sushmita Varma Dr. Yatin Bokil 
102 Sujata Rajesh Kotade Dr. Yatin Bokil 

103 Aniket Vishvakant Vitkar Dr. Yatin Bokil 

104 Saurabh Sanjay Chavan Dr. Yatin Bokil 
105 Sourabh PradipKumar Mohite Mrs. Niketa Patil 
106 Sahil Deshpande Mrs. Niketa Patil 
107 Pratik Rameshwar Dhandar Mrs. Niketa Patil 
108 DarshanKumar Sanjayrao Ladke Mrs. Niketa Patil  
109 Aditya Sanjay Takavade Mrs. Niketa Patil 
110 Omkar Sudam Pise Mrs. Niketa Patil 
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111 Abhishek patil Mrs.Niketa Patil 
112 Dhawane prasad Mrs.Niketa Patil 
113 Trupti Bajrang Mali Mrs. Mrunal Pathak 
114 Vanshika Milind Agrawal Mrs. Mrunal Pathak 
115 Yogita Pundlik Kendre Mrs. Mrunal Pathak 
116 Falguni Mangesh Wanjari Mrs. Mrunal Pathak 
117 Mohini Suresh Jagtap Mrs. Mrunal Pathak 
118 Vaishnavi Dattatray Jagtap Mrs. Mrunal Pathak 
119 Urmila Manaji Shinde Mrs. Mrunal Pathak 
120 Vaishnavi Kishor Garde Mrs. Mrunal Pathak 
121 Rithesh Rajesh shinde Mr. Suraj Parihar 
122 Pratik Hanumant Gorgal Mr. Suraj Parihar 
123 Sakshi Rajendra Dhoke Mr. Suraj Parihar 
124 Supriya Sukhadev Bhosale Mr. Suraj Parihar 
125 Ashish Nandkishor Ambuskar Mr. Suraj Parihar 

126 Gaurav Sudama Ahir Mr. Suraj Parihar 

127 Bhagyashri Balu Deokar Mr. Suraj Parihar 
128 Samruddhi Kalyan Pawal Mr. Suraj Parihar 
129 Yash rameshwar hingane Mr. Aditya Jangale 
130 Satish Shivaji Doifode Mr. Aditya Jangale 
131 Chetan Dhumal Mr. Aditya Jangale 
132 Sakshi Nalawade Mr. Aditya Jangale 
133 Parag Chandrakant Bhalerao Mr.Aditya Jangale 
134 Vinaya Yogesh Aphale Mr. Aditya Jangale 
135 Triveni Manoj Tekade Mr. Aditya Jangale 
136 Vaishnavi ashok gund Mr.Aditya Jangale 
137 Abhidnya Aniruddha Ratnaparkhi Mr.Aditya Jangale 
138 Hrushikesh Suresh Ingle Mr. Aditya Jangale 
139 Onkar Rajesh Kotkar Dr. Ram Kolhe 
140 Deepak Ramesh Patange Dr. Ram Kolhe 
141 Nilesh Dnvandev Harihar Dr.Ram Kolhe 
142 Pratik Prakash Chaugule Dr. Ram Kolhe 
143 Sanket shashikant devgaonkar Dr. Ram Kolhe 
144 Yash Gopichand Waydande Dr. Ram Kolhe 

145 Tejas Mahadev Jadhav Dr. Ram Kolhe 
146 Aniket Anil Karwa Dr. Ram Kolhe 
147 Vaibhav Sanjay Nimsatkar Mrs. Mayuri Yadav 
148 Gaurav Sitaram Chavan Mrs. Mayuri Yadav 
149 Abhishek Vinayak Gawande Mrs. Mayuri Yadav 
150 Anuja Prabhakar Pachpor Mrs. Mayuri Yadav 
151 Shubham Rajendra Shitole Mrs. Mayuri Yadav 
152 Abhijeet J. Palaspagar Mrs. Mayuri Yadav 

153 Sumit Tawhare Dr. Yogita Kadam 
154 Sanket Laxman Katkar Dr. Yogita Kadam 
155 Sanat Prashant Bhujbal Dr. Yogita Kadam 
156 Samiksha Vijay Ingwale Dr. Yogita Kadam 
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157 Priyanka Janardhan Kunchalwar Dr. Yogita Kadam 
158 Kajal raju shinde Dr. Yogita Kadam 
159 Aditya Balasaheb Aswale Dr. Yogita Kadam 
160 Anup Dilipkumar Kaldate Dr. Yogita Kadam 
161 Tushar Goraksh Yewale Dr. Yogita Kadam 

 

Mail : Student Progression in Communication Skill: (After Semester I) 

 

 List of Students Improved in Communication skill: 

List of students showing Improvement in communication skill after Semester I 

Batch- 2022-2024 
Name of Mentor Name of student Test score   Remarks 

Dr. D.P. Rane 

Nimisha Veeru Sahani 12.00 / 20 Improoved 

Chaitanya ajay bhosale 12.00 / 20 Improoved 

Ashlesha Zatte  18.00 / 20 Improoved 

Shirgaonkar Aditi Vilas 18.00 / 20 Improoved 

Sanket 6.00 / 20 Not Improoved 

Aniket Ganesh Shelar  20.00 / 20 Improoved 

Ganesh Dnyaneshwar Murhekar  12.00 / 20 Improoved 

Akhil Rafik Mujawar 12.00 / 20 Improoved 

SADHU GANESH SAGLE 14.00 / 20 Improoved 

Nishigandha Ganpat Datar  14.00 / 20 Improoved 

Dr. Shalaka Sakhrekar 

Himanshu anil tagare 20.00 / 20 Improoved 

Sumit Diliprao Wakekar 20.00 / 20 Improoved 

Antariksh purushottam ingle 14.00 / 20 Improoved 

Nitin Ramesh Dindokar 14.00 / 20 Improoved 

Pradnya Suryakant Jagtap 16.00 / 20 Improoved 

Premkumar Dhotre  20.00 / 20 Improoved 

LUKESH MURLIDHARAO WANKHADE 20.00 / 20 Improoved 
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Rutuja Balaso Saste 18.00 / 20 Improoved 

Nikhil Arvind bandal  18.00 / 20 Improoved 

Pragati sunil ugale  4.00 / 20 Not Improoved 

Raut Ramesh Suresh  18.00 / 20 Improoved 

Aniket Vijay Fatkar 6.00 / 20 Not Improoved 

Mrs.Manjula Dhulipala  

Jayesh Devidas Chikate  14.00 / 20 Improoved 

Shubhangi Ashok Suryavanshi 14.00 / 20 Improoved 

Shekhar Balasaheb Dhole  12.00 / 20 Improoved 

Manan patel  12.00 / 20 Improoved 

Chetan Ashok Gawande  8.00 / 20 Not Improoved 

Rushikesh Haribhau Khamkar  14.00 / 20 Improoved 

Dr. Roza Parashar 

Anjali Rameshwar Gawande 12.00 / 20 Improoved 

Bhushan Hemant Metkar 10.00 / 20 Not Improoved 

Priyanka Indalkar 10.00 / 20 Not Improoved 

Aditi Arvind Naykawdi  10.00 / 20 Not Improoved 

Shamal sanjay chopade  10.00 / 20 Not Improoved 

Dr. Sangeeta Gorde 

Alpe Shubham dnyaneshwar  20.00 / 20 Improved 

Vinay pandey 12.00 / 20 Improoved 

Mrunali Manoj Shinde 14.00 / 20 Improoved 

Ankita anil salve  14.00 / 20 Improoved 

Vikas vishanu pawar  14.00 / 20 Improoved 

Abhishek D Gaikwad 20.00 / 20 Improoved 

Prakash Krishna Pawale  16.00 / 20 Improoved 

Shubham Sanjay Katkar 16.00 / 20 Improoved 

Niriksha Manesh kakade 8.00 / 20 Not Improoved 

Ashwini A Sathe 18.00 / 20 Improoved 

Dr. Manoj Kulkarni  

Pranav Ingole 14.00 / 20 Improoved 

Sonali Arun Dhaktode  20.00 / 20 Improoved 

onkar shivyogi mainale  8.00 / 20 Not Improoved 

Roshan Hemraj Patil  8.00 / 20 Not Improoved 

Monika Rajesh Randive  8.00 / 20 Not Improoved 

Manisha Kailash Mali  10.00 / 20 Improoved 

Mahesh Dnyaneshwar Birajdar  12.00 / 20 Improoved 

Shivani Bhausaheb Dange  16.00 / 20 Improoved 

Sagar Ashok kumbhar 4.00 / 20 Not Improoved 

Manasi madhukar patil  20.00 / 20 Improoved 

Patil Siddhesh Ravindra  6.00 / 20 Not Improoved 

Dr. Sadhna Ogale 

Kiran Gajanan  Adagale 10.00 / 20 Not Improoved 

Vishakha vijay bhere 6.00 / 20 Not Improoved 

Sakshi Umathe  4.00 / 20 Not Improoved 

Shital sambhaji chunche  18.00 / 20 Improoved 

Jagdish govinda Chaudhari 4.00 / 20 Not Improoved 

Rushikesh Santosh Jadhav 20.00 / 20 Improoved 

Arpit bobade  12.00 / 20 Improoved 

Pritam Patil  12.00 / 20 Improoved 

Vinod Anil Gite  4.00 / 20 Not Improoved 

Rohit Sukhadev Kawade  2.00 / 20 Not Improoved 
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Vaibhav Angad Kanade 20.00 / 20 Improoved 

Shubham Shinde  14.00 / 20 Improoved 

Kiran Vijaykumar Patil  10.00 / 20 Not Improoved 

Dr. Yatin Bokil  

Aniket Vishvakant vitkar  6.00 / 20 Not Improoved 

Pranita pravin adsul  14.00 / 20 Improoved 

Saurabh Sanjay Chavan 12.00 / 20 Improoved 

Sushmita Varma  18.00 / 20 Improoved 

Sujata Rajesh Kotade  12.00 / 20 Improoved 

Dr. Ganesh Yadav 
Ingale Shubham Adhikrav 6.00 / 20 Not Improoved 

Awaghade Shreya Vijay 20.00 / 20 Improoved 

Shivam salunke 16.00 / 20 Improoved 

Mr. Aditya Jangale 

Shivam kalamkar  8.00 / 20 Not Improoved 

Vaishnavi Ashok Gund 14.00 / 20 Improoved 

Hrushikesh Suresh Ingle  10.00 / 20 Not Improoved 

Sakshi Dinkar Nalawade  10.00 / 20 Not Improoved 

Triveni Manoj Tekade 10.00 / 20 Not Improoved 

Satish shivaji doifode  14.00 / 20 Improoved 

Yash hingane 20.00 / 20 Improoved 

Chetan Satish Dhumal  8.00 / 20 Not Improoved 

Bhalerao Parag Chandrakant  18.00 / 20 Improoved 

Abhidnya Aniruddha Ratnaparkhi  10.00 / 20 Not Improoved 

Vinaya Yogesh Aphale 14.00 / 20 Improoved 

Mr. Suraj Parihar  

Gajanan Appasaheb Fasate  12.00 / 20 Improoved 

Satyam Aher  18.00 / 20 Improoved 

Pratik hanumant gorgal  10.00 / 20 Not Improoved 

Ritesh Rajesh Shinde 12.00 / 20 Improoved 

Sakshi Rajendra Dhoke 12.00 / 20 Improoved 

Supriya Sukhadev Bhosale 14.00 / 20 Improoved 

Bhagyashri Balu Deokar  14.00 / 20 Improoved 

Samruddhi pawal  12.00 / 20 Improoved 

Dr. Ram Kolhe 

Aniket karwa  4.00 / 20 Not Improoved 

Nilesh Dnyandev Harihar  10.00 / 20 Improoved 

Deepak Ramesh Patange  14.00 / 20 Improoved 

Soham Sunil Ahire  16.00 / 20 Improoved 

Krushna bade  8.00 / 20 Not Improoved 

Yash Gopichand Waydande 12.00 / 20 Improoved 

PIYUSH SURESH GAIKWAD  18.00 / 20 Improoved 

Onkar Rajesh Kotkar 4.00 / 20 Not Improoved 

Tejas Mahadev Jadhav 12.00 / 20 Improoved 

Pratik Prakash Chougule 20.00 / 20 Improoved 

Prof.Mark Jacob 

Tushar Goraksh Yewale  8.00 / 20 Not Improoved 

Sumit Ramdas Tawhare 12.00 / 20 Improoved 

Shinde kajal 10.00 / 20 Not Improoved 

Anup Dilipkumar Kaldate  12.00 / 20 Improoved 

Sujit Chandrakant Pagade 16.00 / 20 Improoved 

Mrs. Kalpana Sayankar Alisha Babasab Beg 10.00 / 20 Not Improoved 
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Ganesh Balaso Pasalkar  10.00 / 20 Not Improoved 

Tulsi Rahulkumar Mandhane  6.00 / 20 Not Improoved 

Nitin Mukund Badganchi 14.00 / 20 Improoved 

Sanket chandrakant sutar  16.00 / 20 Improoved 

Atul Sopan Nimbalkar  8.00 / 20 Not Improoved 

Swapnil Raju Hiwarale 6.00 / 20 Not Improoved 

Mayur Hanmantrao shere  12.00 / 20 Improoved 

Sanket Arun Patil  18.00 / 20 Improoved 

Krushna Ganeshrao Dhumatkar  4.00 / 20 Not Improoved 

Shubham sahane 18.00 / 20 Improoved 

Sharad Bhimashankar banale 12.00 / 20 Improoved 

Mrs. Mrunal Pathak  

Rutuja N. Kadam 4.00 / 20 Not Improoved 

Shweta katkade 4.00 / 20 Not Improoved 

Pallavi hajari  20.00 / 20 Improoved 

Vaishnavi dattatray jagtap  8.00 / 20 Not Improoved 

Prajakta baburao bharate 10.00 / 20 Not Improoved 

Vanshika Milind Agrawal  12.00 / 20 Improoved 

Trupti Bajrang Mali  14.00 / 20 Improoved 

Falguni Mangesh Wanjari  20.00 / 20 Improoved 

Vaishnavi Kishor Garde 10.00 / 20 Not Improoved 

Kendre Yogita Pundlik  12.00 / 20 Improoved 

      

      

Mrs. Niketa Patil 

Aditya Sanjay Takavade  4.00 / 20 Not Improoved 

DarshanKumar Sanjay Ladke  8.00 / 20 Not Improoved 

Sourabh Pradipkumar Mohite 20.00 / 20 Improoved 

Prasad Suresh Dhawane  20.00 / 20 Improoved 

Sahil Deshpande  12.00 / 20 Improoved 

Pratik dhandar 20.00 / 20 Improoved 

Abhishek Prakash Patil 16.00 / 20 Improoved 

Mrs.Sheetal sarnot 

Prasad nagnath ghuge 14.00 / 20 Improoved 

Tejas Balasaheb Thorat  10.00 / 20 Not Improoved 

Kapil Kailas Dharak 6.00 / 20 Not Improoved 

Purvaja sudhakar kale  12.00 / 20 Improoved 

Sanket Nanavare 8.00 / 20 Not Improoved 

Waghmare Tejas Suresh  10.00 / 20 Not Improoved 

Sanskar Vijay Borhade  18.00 / 20 Improoved 

Mrs. Mayuri Yadav  

Abhijeet Palaspagar 14.00 / 20 Improoved 

Anuja Prabhakar Pachpor 20.00 / 20 Improoved 

Gaurav sitaram chavan 12.00 / 20 Improoved 

Vaibhav Sanjay Nimsatkar  20.00 / 20 Improoved 

Shubham Shitole 20.00 / 20 Improoved 

Abhishek Gawande 8.00 / 20 Not Improoved 
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Progress Result Analysis: 
Table : Progress Result Analysis 

Sr.No  Improvement of Candidates  Count Percent  

1 Improved 97 65% 

2 Not Improved 53 35% 

 Total 150 100% 
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RESEARCH AND INTERNSHIP CONTRIBUTIONS:  
Research Papers Published: 
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Research with Student:  
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Research Paper Scopus Journal: 
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Summer Internship Project Report: 
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Feedback from Company: 
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PATENT PUBLISHED:  
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FEEDBACK OF MENTORS:  
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